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Group n : Ranking the responses (Individual process)

PORTFOLIO INDIVIDUAL

The school that the candidate attended is a decisive factor in the ]

recruitment process. AEP
For the recruitment process, having an average grade 2 14 (out of ﬂpﬁ.ﬁ,},gl?ﬁmm‘!
20) indicates that the person is technically skilled. '
People graduated in Economics find it easy to use quantitative
instruments in problem solving.

People graduated in Management find it easy to use quantitative
instruments in problem solving.

For the selection process, the candidate has an advantage
whenever his/her CV presents working experiences.

For the selection process, the candidate has an advantage
whenever his/her CV presents voluntary work experiences.

For the selection process, the candidate has an advantage
whenever his/her CV presents international training experiences
(e.g. ERASMUS)..

For the selection process, the candidate has an advantage
whenever s/he presents entrepreneurship abilities.

For the selection process, the candidate has an advantage
whenever s/he shows flexibility and adaptability.

For the selection process, the candidate has an advantage
whenever s/he shows a feasible perspective over her/his career.

BV v | a c AN -

Totally . Totally
Agree R i




Education

and Thematic Cluster Meeting

Trainin
amning_,.

ALUMNI A A A A A A

The school that the candidate attended is a decisive factor in the recruitment
process.

For the recruitment process, having an average grade 2 14 (out of 20) indicates that
the person is technically skilled.

People graduated in Economics find it easy to use quantitative instruments in
problem solving.

People graduated in Management find it easy to use quantitative instruments in
problem solving.

For the selection process, the candidate has an advantage whenever his/her CV
presents working experiences.

For the selection process, the candidate has an advantage whenever his/her CV
presents voluntary work experiences.

For the selection process, the candidate has an advantage whenever his/her CV
presents international training experiences (e.g. ERASMUS).

For the selection process, the candidate has an advantage whenever s/he presents
entrepreneurship abilities.

For the selection process, the candidate has an advantage whenever s/he shows
flexibility and adaptability

For the selection process, the candidate has an advantage whenever s/he shows a
feasible perspective over her/his career.
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The school that the candidate attended is a decisive factor in the recruitment process.

For the recruitment process, having an average grade 2 14 (out of 20) indicates that the
person is technically skilled.

People graduated in Economics find it easy to use quantitative instruments in problem
solving.

People graduated in Management find it easy to use quantitative instruments in problem
solving.

For the selection process, the candidate has an advantage whenever his/her CV presents
working experiences.

For the selection process, the candidate has an advantage whenever his/her CV presents
voluntary work experiences.

For the selection process, the candidate has an advantage whenever his/her CV presents
international training experiences (e.g. ERASMUS)..

For the selection process, the candidate has an advantage whenever s/he presents
entrepreneurship abilities.

For the selection process, the candidate has an advantage whenever s/he shows flexibility
and adaptability.

For the selection process, the candidate has an_advantage whepnever s/he shows a feasible
perspective overheni
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'I—'-he school that the candidé{té attended i's Ell ;Jlecis'ive-fa-ctor'in the Eecr'uitment
process.

For the recruitment process, having an average grade = 14 (out of 20) indicates
that the person is technically skilled.

People graduated in Economics find it easy to use quantitative instruments in
problem solving.

People graduated in Management find it easy to use quantitative instruments in
problem solving.

For the selection process, the candidate has an advantage whenever his/her CV
presents working experiences.

For the selection process, the candidate has an advantage whenever his/her CV
presents voluntary work experiences.

For the selection process, the candidate has an advantage whenever his/her CV
presents international training experiences (e.g. ERASMUS).

For the selection process, the candidate has an advantage whenever s/he
presents entrepreneurship abilities.

For the selection process, the candidate has an advantage whenever s/he shows
flexibility and adaptability..

For the selection p

rocess, the candidate has an advantage whenever s/he shows
a feasible perspecti or boelai
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®
PORTFOLIO INDIVIDUAL

DE COMPETENCIAS

3
t ! y: UNIVERSIDADE CATOLICA PORTUGUESA | PORTO
%>’ Faculdade de Economia e Gestdo

1. Professional coach 1. Teachers coach
2. Individual coaching (every 3/ 4 weeks) § 2. Individual coaching (4 sessions of 4
hours)

spersonal developement

3. Team coaching (4 sessions per 3. Skills demonstration

semester)

egroup development based upon a
specific task / project

4. Skills demonstration
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Broad context for curriculum development — Structure
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Context for curriculum development — Process

Soft skills
identification and

Pedagogical recognition

practices Supporting tool: Skills
assessment SVIELVERE IS ; '

Supporting tool: form)

Task force Skills
Assessment form

FEEDBACK
CURRICULA

DEVELOPMENT &
ASSESSMENT
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Context for curriculum development — Results

Skills embeded in the curricula C1 Personal & Work Org.

C2 Problem Solving

C3 Creativity

C4 Systemic Thinking

C5 Written Communication
C6 Oral Communication
C7 Inter. Relationship

C8 Team Work

C9 Responsibility

C10 Persistence

C11 Integrity and Ethics
C12 Motivation to Learn
C13 Adaptation to Change
C14 S Quality and Excellence

Methodological Social Values and Learning C15 K. &Information Manag.
C16 Learning Skills

50%
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CiL 2 C3 ¢4 G Ce Cr C8 (C9 Ci10 C11 C12 Ci13 Cl4 C15 Ci16
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Context for curriculum development — Results

% of courses which assess and develop skills

@ Methodological Skills
@ Social Skills
O Values and Attitudes

@ Learning Skills

Skills categories
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Context for curriculum development — Results

Skills embeded into the curriculum

120%
100%
80% -
60% -
40% -
20% -
0% -

m Half empty or half full?

@ Skils developded in the curricula

Methodological [ —r—
Skills
Social Skills
Values and
Attitudes
Learning Skills |
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Project 1
Learning Portfolio
Literacy Individual Coaching

To think critically

Y 1 students support
Y2

Project 2

Consultancy work Y 2 students key
Oral presentation liason to external of

Mentoring | Team coaching organizations
To act Project 3 Students

Business Plan |or|Internship Y 3 provide

lor| Academic project consultancy to firms
Skills demonstration

Team coaching Vertical y1, y2 and y3

To communicate

Team work

Develop practical
knowledge

Longitudinal y1 to y3
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Curricular Innovation - Method
A ;CATOLICA ”g
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Professors

Students’ Coach
\ Action-Reflection

N

Tuning External

Students Activities Stakeholders

Action-Reflection
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http://www.share.pt/

Associagao para a Partilha do Conhecimento

ASSOCIACAD : PALESTRAS : FORUNS : PROJECTOS : INQUERITOS : LINKS (TEIS : INSCREVA-SE : CONTACTOS : SUGESTOES : MAPA DO SITE

SHARE i Que
- OgqueéaSHARE || Hog o~ podﬂl‘;i
- Objectivos o e o
Ba g
- Wantagens M|
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Prospe.s

Perw 5 o

Username

= Conferéncias
{09-03-200%9)
= Palestras

» Competéncias Pessoais

(Soft Skills) L
= 19 Emprego (10-02-2009)

= Coaching/Mentoring
(09-02-2009)

# "Qualificagdes Profissionais s3o0 Chave para o

(Manuel Santos Carneira)

Thematic Cluster Meeting

.- - - - i P -
! Pagina Inicial 5.¢ Adicicnar acs Meus Favoritos @ Voltar

Envolving
professionals
In curricular
activities -
mentor

Colaboracao de

[ T3

da Universidade Catdlica
Ano Lectivo de 2008/08

Cligue Agui

# Protocolo entre o [ISCAL & a SHARE

Espaco Reservado
Patrocinadores

séléct’ \-"Ed_iﬂr

Recursos

ASS0CIADOS
INSTITUCIOMNAIS

# A Share na Universidade do Minho
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Tuning Activities

= &lelD . .
PREMIO- Promotion of Entrepreneurship and Innovation 2 Liason with
- o business

partners

CHOOSE YOUR LANGUAGE
R -
Home

| PREMIO - PROMOTION OF ENTREPRENEURSHIP AND INNOVATION

e The Context
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Tuning Activities

1. Contacts with the world of work (integrated in
the disciplines)

2. Work experiences
3. Coaching
4. Skills/Learning Portfolio Development

| . AUDENCIA
5. Skills demonstration @nNANTES

6. External Assessment
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Key Points

TIME
INVESTMENT — PROXIMITY RELATIONSHIP
LEARNING AQUISITION

INTENTION
DURABLE LEARNING EXPERIENCE

DIVERSITY
MULTIPLE CONTEXTS
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International Final Conference
Emplovability and Entrepreneurship

Call for papers’ deadline by April 30

July 1 & 2, 2009

Porto, Portugal

http://feg.porto.ucp.pt/eetue/
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