
• The hospital environment involves diverse groups of society.
Hence, the awareness of offensive behavior on an ethnic back-
ground is a condition to reduce racism and violence proactively.
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Infodemic management in higher education: Mapping

activities have diverse backgrounds from medical doctors and data
scientists to communication specialists and journalists. However, the
IM framework is rarely introduced into the existing teaching pro-
grams, compromising the training of a competent workforce.
Objectives: Our goal was to identify opportunities for integrating
the IM framework into the existing teaching programs at the
University of Belgrade. A team of researchers reviewed the curricula
of 31 faculty and identified the courses that already covered IM skills
or had the potential to include them in their teaching programs. The
research was conducted as part of the U.S. Federal Assistance Award
within the University Partnership Program between Emory
University and the University of Belgrade.
Results: After conducting independent reviews and reaching a con-
sensus, over 40 different courses and/or teaching programs have been
identified to include or could potentially integrate IM skills and com-
petencies. These courses are found across all major academic clusters
(natural sciences and mathematics, technology and engineering, med-
ical sciences, social sciences, and humanities). Faculties of medicine,
pharmacy, and dentistry lead with the number of courses and inter-
ested teaching staff, followed by social sciences (psychology, sociology,
political science). Most of the identified courses are related to infor-
mation, data science, and communications.
Conclusions: There is a promising opportunity to introduce
skills into the current teaching programs at the University
Belgrade. Faculties from the medical sciences group have a
potential to lead such a process. Collaborative efforts are
to establish comprehensive teaching programs to ensure a
tent public health workforce and certification.
Key messages:
• University of Belgrade has the potential to introduce
management skills into its existing teaching programs,
the multidisciplinary nature of this discipline.

• Medical and social sciences faculties can lead the process of main-
streaming infodemic management in their curricula, ensuring a
competent public health workforce and certification.
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Purpose: Burnout was already a significant problem before the pan-
demics, but in the aftermath became a serious concern and a public
health and occupational health priority. This study had two aims.
First, it investigated how different healthy workplace dimensions
and other health individual-level variables are related to burnout.
Second, it examined differences in terms of presentism, absenteeism,
quality of life between employees who report burnout symptoms
and those who do not.
Methods: Participants were 1702 Portuguese employees from vari-
ous organizations. 69.68% were female, age ranged from 18 to 72
years (M¼ 43.25 years, SD¼ 10.40). Almost half of the participants
(49.9%; 851 participants) reported having at least one burn-
out symptom.
Results: Participants reported that they have felt exhausted (43.7%),
irritated (34.5%) and sad (30.5%) always or very often in the last 4
weeks. Regression analysis revealed that the global score on burnout
symptoms was negatively related to leadership engagement, psycho-
social work environment, personal health resources, health behav-
iours, and satisfaction with salary. In addition, the global score on
burnout symptoms was positively related to worker involvement,
enterprise community involvement, perceived stress, and screen
time at work. Furthermore, females tend to report a higher level
of burnout symptoms compared to males. In addition, burnout
has an impact on sickness absenteeism, presentism, and quality
of life.
Conclusions: Our findings have an important contribution to
understanding and promoting a healthier work environment and
reinforce the need for measures and policies to promote mental
health, manage stress, and prevent burnout in the workplace.
Key messages:
• What best explains the burnout symptoms is the workers’ per-
ceived stress, followed by psychosocial risk factors at work.

• There is a positive relationship between perceived stress and burn-
out: effective work stress management is one of the protective
factors that prevents burnout.
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Self-reported mistreatment of Danish medical students

cation with increased risk of dropout. The aim of the study is there-
fore to explore whether Danish MS and junior physicians enrolled in
the Clinical basic education (CBE) have experienced mistreatment
during their studies.
Methods: An online survey was conducted by email and sent to
5234MS enrolled in one of four medical Master programs in
Denmark or in the CBE. Reminders were distributed by email,
shared in Facebook groups, and presented during lectures, accom-
panied by cards with QR codes for the survey. Data collection took
place during spring 2023 and 645 completed the questionnaire giv-
ing a response rate of 12 %. The questions were based on the
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